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Dear Community Member,  

 

I am proud to present  the El Paso County Sheriffôs Office 2013 Annual Report. 

The fulfillment of my pledge to protect and serve this community is reflected in 

this report which summarizes highlights from Fiscal Year 2013, and provides 

descriptions of different sections within the office, as well as the many         

programs we have to offer in the community  we serve.   

It is an honor to show our colleagues and community the commitment of the 

men and women of the El Paso County Sheriffôs Office, and I believe this report 

documents the processes used to serve our community with pride, while    

demonstrating dedication to our Core Values: To honestly and ethically carry 

out our responsibilities, while enforcing the law.  

As Sheriff, I am very proud of the Officeôs efforts to develop opportunities for 

partnerships which enhance service delivery and fiscal accountability.  

Throughout our history, we have entered into a number of partnerships with 

other law enforcement agencies to improve the quality and delivery of            

services. We have also made use of Federal and State grant opportunities,    

allowing the purchase of equipment and providing overtime dollars for traffic 

and drug enforcement.  

We would be unable to do what we do without the assistance and collaboration 

of other law enforcement agencies, community groups and, most importantly, 

the citizens of El Paso County. On behalf of all El Paso County Sheriffôs Office             

employees, I would like to say thank you for your support and involvement in          

enhancing the quality of living within El Paso County.  

We move into 2014 with one goal in mind: to continue to diligently provide the 

best law enforcement and detention service possible to all citizens of El Paso 

County. I  am privileged to lead an agency of talented people who represent all 

of El Pasoôs best qualities through our desire and commitment to ñServe with 

Prideò.  

      Sheriff Richard D. Wiles  
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¢ƘŜ 9ƭ tŀǎƻ /ƻǳƴǘȅ  {ƘŜǊƛŦŦΩǎ   
Office values the public trust 

and will honestly and ethically 
carry out our responsibilities.   

 
We will adhere to the  

Constitution of the United 
States and the State of Texas in 
pursuit of community service.   

 
We will  

investigate and respond  
appropriately to all allegations 

of impropriety.  

Core Values      Mission Statement 

9ƭ tŀǎƻ /ƻǳƴǘȅ {ƘŜǊƛŦŦΩǎ hŦŦƛŎŜΣ ŀǎ ǇŀǊǘ ƻŦΣ 
and empowered by the community, is        
committed to: 

 

§    Protect lives, property, and the 
      rights of people; 

§    Maintain order; 

§    Enforce the law impartially; 

§    Provide quality police service in 
      partnership with other members 
      of the community. 
 

To fulfill our mission, we will strive to      
attain the highest degree of ethical        
behavior and professional conduct at all 
times.  

  

                           El Paso County 

    Sheriffõs Office 
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Wendy Wisneski 

Commander  

Jail Annex   

Frank Ortez  

Commander  

Special Operations   

Gomecindo Lopez  

Commander  

Detention Facility  

Kevin W. Lanahan  

Commander  

Patrol   

Paul Cross  

Commander  

Criminal Investigations  

 

Angel Colorado  

Commander  

Support Services  

Richard D. Wiles 
Sheriff 

Sylvia Aguilar  

Executive Chief Deputy 

Jesus E. Campa  

Chief Deputy  

William Ellis  

Executive Administrator Officer   

 LEADERSHIP  

 TEAM  
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Grants  

FUNDING SOURCE 

  

AMOUNT 

US Dept. of Homeland Security 
2012 

EPCSO  $   824,181 

EPPD  $1,013,921 

Horizon PD  $     64,288 

Socorro PD  $   122,000 

Anthony PD  $     75,610 

$2,100,000 

US Dept. of Homeland Security 
2013 

EPCSO  $   656,720 

EPPD  $994,955 

Horizon PD  $     44,325 

Socorro PD  $   47,057 

Anthony PD  $     57,850 

$1,800,907 

Texas Office of the Attorney   
General 

$42,000 

US  Dept. of Justice Edward 
Byrne Memorial Justice             
Assistance Grant 2013 

EPCSO  $106,746 

DA  $  11,861 

EPPD  $118,607 

             $237,214 

FUNDING SOURCE 

  

AMOUNT 

Direct Services 

Office of the Governor-CJD 

$61,200 

Match $58,605 

$119,805 

Academy Training Grant 

Office of the Governor ςCJD 421 
Grant 

(Sub-contract from RGCOG) 

$196,000 

CJD-Uniform Crime Report $105,654 

Texas Safety School Center 

 Texas State University in San 
Marcos 

$54,000 

Texas Department of  

Transportation 2013-2014 

$72,367.86 

Match $25,130.05 

$96,497.91 

COPS-Hiring $1,250,000.01 

County Match $217,809.85 

ISD Match $1,540,621.33 

$3,008,431.19 
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The Internal Affairs Section is 

commanded by Lieutenant 

Raul Segura. The Section is 

committed to protecting the 

El Paso County Sheriffôs    

Office, the employees and the  

citizens of El Paso County, 

through proactive investiga-

tions of alleged misconduct. 

Investigations conducted    

reveal if the complaint is  

Sustained (sufficient evidence 

supports the allegation against 

the employee), Not Sustained 

(evidence is insufficient to 

support the allegation),      

Exonerated (the action was 

justified, lawful and/or 

proper), or Unfounded (it did 

not occur, or did not involve 

agency personnel)  

Internal Affairs  

The Internal Affairs Section received a total of  167 

complaints or allegations during 2013.  There were a  

total of 140 Internal Investigations and 27 Citizen 

complaints.  

A total of 25 use of force incidents  were reported   

during 2013.  Eleven incidents were reported for the 

Law Enforcement Bureau (to include 2 incidents of 

deadly use of force), and 14 incidents were reported 

for the Detention Bureau.  
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Commendations and Awards   

¢ƘŜ {ƘŜǊƛŦŦΩǎ hŦŦƛŎŜ ǇǊƻǾƛŘŜǎ ǊŜŎƻƎƴƛǘƛƻƴ ǘƻ ǘƘƻǎŜ ŜƳǇƭƻȅŜŜǎ  ŀƴŘ ŎƛǘƛȊŜƴǎ ǿƘƻǎŜ 

actions exemplify our core values, specifically: Courage, Integrity, Respect,         

tŜǊǎŜǾŜǊŀƴŎŜ ŀƴŘ  LƴƛǘƛŀǘƛǾŜΦ  !ǘ ǘƘŜ !ƴƴǳŀƭ {ƘŜǊƛŦŦΩǎ hŦŦƛŎŜ !ǿŀǊŘǎ /ŜǊŜƳƻƴȅΣ ǘƘŜ 

{ƘŜǊƛŦŦΩǎ hŦŦƛŎŜ ǊŜŎƻƎƴƛȊŜŘ  пн ŜƳǇƭƻȅŜŜǎ ŦƻǊ ŜȄŎŜǇǘƛƻƴŀƭ ǇŜǊŦƻǊƳŀƴŎŜ ƛƴ нлмо 

and another 41 employees for  twenty (20) or more years of service. 

Eight (8) Lifesaving Medals, (10) Commendation, (11) 

Citation and (3) Unit Citations were among the Awards 

presented.   

   Above and Beyond  

2013          

Awards  
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Region VIII Training Academy  

The Region VIII Training Academy focuses on hiring the best personnel to work in a dynamic 

and challenging environment. For individuals wishing to become employees and  make a         

difference in their community,  first they must pass a comprehensive background check , specific 

physical, academic, and psychological requirements. Making sure new recruits meet all training 

standards is one of the many roles of the Region VIII Training Academy.   

The Academy is comprised of eight staff members who support the daily operations of the      

Sheriffõs Office through Pre-Employment, In Service Training and Training Records.  

In -service instruction, online training and the continued FSD and CEDO training produced the 

bulk of instruction with 100,664 student contact hours. The Training Academy conducted        

several basic detention officer course and provided the Sheriffõs Office and region with 680 

courses in total.  


