County of El Paso Purchasing Department
800 E. Overland Room 300
El Paso, Texas 79901
(915) 546-2048 / Fax: (915) 546-8180
WwWw.epcounty.com

ADDENDUM 1
To: All Interested Bidders
From: Lucy Balderama, Procurement Data Analyst
Date: October 27, 2016
Subject: BID #16-066, Construction for Water Installation on Wiloughby Road

This addendum has been issued to notify vendors of the following modifications:

¢ Bid opening date has been extended to Friday, November 4, 2016 at 2:00 p.m.

1.

Additional information to be included in “INSTUCTIONS TO BIDDERS”;
#16 (Unit Pricing);

The unit price for each of the several items in the bid shall include its pro rata share of
overhead so that the sum of the products obtained by multiplying the quantity shown
for each item by the unit price bid represents the total bid. Any bid not conforming to
this requirement may be rejected as informal. Special attention is drawn to this
condition, as the unit prices will be used to determine the amount of any change orders
resulting from an increase or decrease in quantities.

#17 (Wage and Salaries);
Attention is particularly called to the requirement of paying not less than the prevailing
Davis Bacon Related Acts (DBRA) wage rates specified in the Contract Documents.

These rates are minimums to be paid during the life of the contract. It is therefore the
responsibility of the Bidder to inform themselves as to local labor conditions.

#18 Equal Employment Opportunity (See attachment);

1


http://www.epcounty.com/

Attention is called to the requirements for ensuring that employees and applicants for
employment are not discriminated against because of race, color, religion, sex, sexual
identity, gender identity, or national origin, and other civil rights requirements.

2. Due to Federal funding requirements, the County will be utilizing the Davis-Bacon Act
prevailing wage rate instead of the County’s prevailing wage rate.

3. See additional attachments.
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A1001

Equal Opportunity Guidelines for Construction Contractors

Note: To be included in bid packet and distributed at the preconstruction conference (optional)

What are the responsibilities of the offeror or bidder to ensure equal employment opportunity?
For contracts over $ 10,000, the offeror or bidder must comply with the "Equal Opportunity Clause" and the
"Standard Federal Equal Opportunity Construction Contract Specifications.”

Are construction contractors required to ensure a legal working environment for all employees?
Yes, it is the construction contractor's responsibility to provide an environment free of harassment,
intimidation, and coercion to all employees and to notify all foremen and supervisors to carry out this
obligation, with specific attention to minority or female individuals.

To alleviate developing separate facilities for men and women on all sites, can a construction
contractor place all women employees on one site?
No, two or more women should be assigned to each site when possible.

Are construction contractors required to make special outreach efforts to Section 3 or minority and
female recruitment sources?

Yes, construction contractors must establish a current list of Section 3, minority and female recruitment
sources. Notification of employment opportunities, including the availability of on-the-job training and
apprenticeship programs, should be given to these sources. The efforts of the construction contractors
should be kept in file.

Should records be maintained on the number of Section 3 residents, minority and females applying
for positions with construction contractors?

Yes, records must be maintained to include a current list of names, addresses and telephone numbers of
all Section 3, minority and female applicants. The documentation should also include the results of the
applications submitted.

What happens if awoman or minority is sent to the union by the Contractor and is not referred back
to the Contractor for employment?

If the unions impede the construction contractor's responsibility to provide equal employment opportunity, a
written notice should be submitted to TDA.

What efforts are made by construction contractors to create entry-level positions for Section 3
residents, women and minorities?

Construction contractors are required to develop on-the-job training programs, or participate in training
programs, especially those funded by the Department of Labor, to create positions for Section 3 residents,
women and minorities and to meet employment needs.

Are any efforts made by the Contractor to publicize their EQual Employment Opportunity (EEO)
policy?

Yes, the construction contractor is responsible for notifying unions and sources of training programs of their
equal employment opportunity policy. Unions should be requested to cooperate in the effort of equal
opportunity. The policy should be included in any appropriate manuals, or collective bargaining
agreements. The construction contractor is encouraged to publicize the equal employment opportunity
policy in the company newspaper and annual report. The Contractor is also responsible to include the EEO
policy in all media advertisement.

Are any in-service training programs provided for staff to update the EEO policy?

At least annually a review of the EEO policy and the affirmative action obligations are required of all
personnel employees of a decision-making status. A record of the meeting including date, time, location,
persons present, subject matter discussed, and disposition of the subject matter should be maintained.

What recruitment efforts are made for Section 3 residents, minorities and women?

The construction contractor must notify both orally and in writing, Section 3, minority and female
recruitment sources one month prior to the date of acceptance for apprenticeship or other training
programs.
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14.
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17.

Are any measures taken to encourage promotions for minorities and women?
Yes, an annual evaluation should be conducted for all minority and female personnel to encourage these
employees to seek higher positions.

What efforts are taken to insure that personnel policies are in accordance with the EEO policy?
Personnel policies in regard to job practices, work assignments, etc. should be continually monitored to
insure that the EEO policy is carried out.

Can women be excluded from utilizing any facilities available to men?
No, all facilities and company activities are non-segregated except for bathrooms or changing facilities to
ensure privacy.

What efforts should be utilized to include minority and female contractors and suppliers?

Take affirmative steps to ensure that small, minority, and women owned businesses are included on all
lists for contractors/service providers. Solicit these businesses when issuing RFPs and RFQs and soliciting
construction bids. Divide project activities into small tasks to allow participation. Keep records of all offers
to minority and female construction contractors.

If a construction contractor participates in a business related association that does not comply with
equal opportunity affirmative action standards, does that show his/her failure to comply?
No, the construction contractor is responsible for its own compliance.

Can a construction contractor hire a subcontractor who has been debarred from government
contracts pursuant to EEO?

No. The construction contractor must suspend, terminate or cancel its contract with any Subcontractor who
is in violation of the EEO policy.

What effort has been taken by the construction contractor to monitor all employment to insure the
company EEO policy is being carried out?

The construction contractor must designate a responsible individual to keep accurate records of all
employees that includes specific information required by the government.



Section 3 Policy

In accordance with 12 U.S.C. 1701u the (County of EL Paso) agrees to implement the
following steps, which, to the greatest extent feasible, will provide job ftraining,
employment and contracting opportunities for Section 3 residents and Section 3
businesses of the areas in which the program/project is being carried out.

A.

Introduce and pass a resolution adopting this plan as a policy to strive to attain
goals for compliance to Section 3 regulations by increasing opportunities for
employment and contracting for Section 3 residents and businesses.

Assign duties related to implementation of this plan to the designated Civil Rights
Officer.

. Notify Section 3 residents and business concerns of potential new employment

and contracting opportunities as they are triggered by TxCDBG grant awards
through the use of: Public Hearings and related advertisements; public notices;
bidding advertisements and bid documents; notification to local business
organizations such as the Chamber(s) of Commerce or the Urban League; local
advertising media including public signage; project area committees and citizen
advisory boards; local HUD offices; regional planning agencies; and all other
appropriate referral sources. Include Section 3 clauses in all covered solicitations
and contracts.

Maintain a list of those businesses that have identified themselves as Section 3
businesses for utilization in TxCDBG funded procurements, notify those
businesses of pending contractual opportunities, and make this list available for
general Grant Recipient procurement needs.

Maintain a list of those persons who have identified themselves as Section 3
residents and contact those persons when hiring/training opportunities are
available through either the Grant Recipient or contractors.

Require that all Prime contractors and subcontractors with contracts over
$100,000 commit to this plan as part of their contract work. Monitor the
contractors’ performance with respect to meeting Section 3 requirements and
require that they submit reports as may be required by HUD or TDA to the Grant
Recipient.

Submit reports as required by HUD or TDA regarding contracting with Section 3
businesses and/or employment as they occur; and submit reports within 20 days
of calendar year end which identify and quantify Section 3 businesses and
employees.

Maintain records, including copies of correspondence, memoranda, etc., which
document all actions taken to comply with Section 3 regulations.

As officers and representatives of (name of Grant Recipient), we the undersigned have
read and fully agree to this plan, and become a party to the full implementation of this
program. i)

/(/ t County Judge 55' Z‘{ __1 (0

Signature Title Date

10/15/2015



CONSTRUCTION CONTRACT

THIS AGREEMENT made this the day of : , by and between

(a corporation organized and existing under the laws of the State of )
(a partnership consisting of ) (an individual trading as ) [Note 1]
hereinafter called the “Contractor”, and hereinafter called the “County.”

WITNESSETH, that the Contractor and the County for the considerations stated herein mutually agree as
follows:

ARTICLE 1. Statement of Work. The Contractor shall furnish all supervision, technical personnel, labor, materials,
machinery, tools, equipment and services, including utility and transportation services, and perform and complete all work
required for the construction of the Improvements embraced in the Project; namely, [Note 2]
for the Texas Community Development Block Grant (TXCDBG) project, all in strict accordance
with the contract documents including all addenda thereto, numbered , dated and

, all as prepared by acting and in these contract documents preparation, referred to as
the “Engineer”.

Special Notes:
Note 1. Strike out the terms not applicable.
Note 2. Identify the principal items of Contract such as grading, paving, water mains, sewer lines, treatment facilities, etc.

ARTICLE 2. The Contract Price. The County will pay the Contractor for the performance of the Contract in current
funds, for the total quantities of work performed at the unit prices stipulated in the Bid for the several respective items of
work completed subject to additions and deductions as provided in hereof.

Alternate Pricing Techniques: In the event the statutory provisions require the contract price to be a fixed sum, in the
absence of an approved form, the following should be substituted for Article 2 above.

“ARTICLE 2. The Contract Price. The County will pay the Contractor for the performance of the Contract, in
current funds, subject to additions and deductions as provided in Section 109 hereof, the sum of
Dollars ($ ).”

ARTICLE 3. The Contract. The executed contract documents shall consist of the following components:

a. This Agreement (pgs. 1-3) f. General Conditions, Part |

b. Addenda g. Special Conditions

c. Invitation for Bids h. Technical Specifications

d. Instructions to Bidders i. Drawings (as listed in the Schedule of Drawings)

e. Signed Copy of Bid j. [Add any applicable documents]
ARTICLE 4. Performance. Work, in accordance with the Contract dated , , shall
commence on or before , and Contractor shall complete the WORK within

consecutive calendar days thereafter. The date of completion of all WORK is therefore

This Agreement, together with other documents enumerated in this ARTICLE 3, which said other documents are as fully
a part of the Contract as if hereto attached or herein repeated, forms the Contract between the parties hereto. In the event
that any provision in any component part of this Contract conflicts with any provision of any other component part, the
provision of the component part first enumerated in this ARTICLE 3 shall govern, except as otherwise specifically stated.



IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed in triplicate (Note 3)
original copies on the day and year first above written. (Note 3)

(The Contractor)

By [Note 4]
Title

(County)

By

Title

Special Notes:

Note 3. The number of copies to be executed by the parties should be stated in the agreement in the space provided. Such
additional signed copies shall be prepared as may be required by the surety companies and others.

Note 4. Supply a description of the Contractor (e.g., proprietorship, partnership, and corporation).

Corporate Certifications

I , certify that | am the of the corporation named as Contractor

herein; that , who signed this Agreement on behalf of the Contractor, was then

of said corporation; that said Agreement was duly signed for and in behalf of said

corporation by authority of its governing body, and is within the scope of its corporate powers.

Corporate
Seal (Corporate Secretary)




Exhibit A
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General Decision Nunber: TX160052 01/08/2016 TX52
Super seded CGeneral Decision Nunber: TX20150052
State: Texas

Construction Type: Heavy

County: El Paso County in Texas.

HEAVY CONSTRUCTI ON, (1 NCLUDI NG WATER/ SEVEER LI NES)

Not e: Under Executive Order (EO 13658, an hourly nini mum wage
of $10.15 for cal endar year 2016 applies to all contracts

subj ect to the Davis-Bacon Act for which the solicitation was

i ssued on or after January 1, 2015. If this contract is covered
by the EQ the contractor must pay all workers in any
classification listed on this wage determ nation at |east
$10.15 (or the applicable wage rate listed on this wage
determnation, if it is higher) for all hours spent performng
on the contract in calendar year 2016. The EO ni ni mum wage rate
wi Il be adjusted annually. Additional information on contractor
requi rements and worker protections under the EOis avail able
at www. dol . gov/ whd/ govcont racts.

Modi fi cati on Number Publ i cati on Date
0 01/ 08/ 2016
* ELEC0583-003 12/01/2014

HEAVY CONSTRUCTI ON (| NCLUDI NG WATER/ SEVEER LI NES)

Rat es Fri nges
ELECTRICIAN. . ....... i $ 23.52 $6.65 + 5.25%
SUTX2005- 015 05/ 13/ 2005
Rat es Fri nges
CARPENTER, I|ncludes FormWrk....$ 12.21 0. 00
CEVMENT MASON CONCRETE FINISHER. .. $ 9.29 0. 00
Laborers:
CommON. .. .o $ 7.96 0. 00
Pipelayer................... $ 8.48 0. 00
PONER EQUI PMENT OPERATOR:
Backhoe..................... $ 11.57 0. 00
Front End Loader............ $ 10. 43 0. 00
Gader............ .. ... . ... $ 11.19 0. 00
TRUCK DRIVER. .. ...... .. . . . $ 9.17 0. 00

VELDERS - Receive rate prescribed for craft performng
operation to which welding is incidental

http://www.wdol.gov/wdol/scafiles/davisbacon/TX52.dvb?v=0 9/29/2016
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Unlisted classifications needed for work not included within
the scope of the classifications |listed nay be added after
award only as provided in the | abor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determi nation lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determ nation. The classifications are listed in al phabetica
order of "identifiers" that indicate whether the particul ar
rate is a union rate (current union negotiated rate for |ocal),
a survey rate (weighted average rate) or a union average rate
(wei ghted uni on average rate).

Union Rate ldentifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU' or
"UAVG' denotes that the union classification and rate were
prevailing for that classification in the survey. Exanple:
PLUMD198-005 07/01/2014. PLUMis an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this exanple would be Pl unbers. 0198
i ndi cates the I ocal union number or district council nunber
where applicable, i.e., Plunbers Local 0198. The next nunber,
005 in the exanple, is an internal number used in processing
the wage deternination. 07/01/2014 is the effective date of the
nost current negotiated rate, which in this exanple is July 1
2014.

Uni on prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreenment (CBA) governing
this classification and rate.

Survey Rate ldentifiers

Classifications listed under the "SU' identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by conputing a wei ghted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes al
rates reported in the survey, it may include both union and
non-uni on rates. Exanple: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a wei ghted average
calculation of rates and are not mgjority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next numnber, 007
in the exanple, is an internal nunber used in producing the
wage determnation. 5/13/2014 indicates the survey conpletion
date for the classifications and rates under that identifier

Survey wage rates are not updated and remain in effect until a

http://www.wdol.gov/wdol/scafiles/davisbacon/TX52.dvb?v=0 9/29/2016
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new survey i s conduct ed.
Uni on Average Rate ldentifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAVMPLE: UAVG OH 0010
08/29/2014. UAVG indicates that the rate is a wei ghted union
average rate. OH indicates the state. The next nunber, 0010 in
the exanple, is an internal nunber used in produci ng the wage
determ nation. 08/29/2014 indicates the survey conpletion date
for the classifications and rates under that identifier

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current

negoti ated/ CBA rate of the union locals fromwhich the rate is
based.

WACGE DETERM NATI ON APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an exi sting published wage determ nation

* a survey underlying a wage determ nation

* a Wage and Hour Division letter setting forth a position on
a wage deternination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour

Regi onal O fice for the area in which the survey was conducted
because those Regional Ofices have responsibility for the
Davi s- Bacon survey program |f the response fromthis initia
contact is not satisfactory, then the process described in 2.)
and 3.) should be foll owed.

Wth regard to any other matter not yet ripe for the fornal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Wite to:

Branch of Construction Wage Determi nations
Wage and Hour Division

U. S. Departnment of Labor

200 Constitution Avenue, N W

Washi ngton, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
revi ew and reconsideration fromthe Wage and Hour Admi ni strator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Wite to:

Wage and Hour Adm nistrator

U. S. Department of Labor
200 Constitution Avenue, N W

http://www.wdol.gov/wdol/scafiles/davisbacon/TX52.dvb?v=0 9/29/2016
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Washi ngton, DC 20210

The request shoul d be acconpanied by a full statement of the
interested party's position and by any information (wage
paynment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Admnistrator is not favorable, an
interested party may appeal directly to the Admi nistrative
Revi ew Board (formerly the Wage Appeals Board). Wite to:

Adm ni strative Revi ew Board
U. S. Departnent of Labor

200 Constitution Avenue, N W
Washi ngt on, DC 20210

4.) Al decisions by the Adm nistrative Review Board are final.

END OF GENERAL DECI SI ON

http://www.wdol.gov/wdol/scafiles/davisbacon/TX52.dvb?v=0 9/29/2016



M INORITY CERTIFICATION
AND
PARTICIPATION
SUMMARY

BID NUMBER:
BID TITLE: WILOUGHBY ROAD WATER SYSTE PROJECT
I certify that the Minority (MBE) and Women's Business Enterprises (WBE) and Small Locally Owned Businesses (SMLB) participating in this project are qualified in accordance with the

Minority requirements included in the above listed Bid Documents and that we will ensure all consultants, contractors, suppliers and subcontractors will comply with the Minority guidelines.
Definitions of each category are found in the Instructions to Bidders Section. Attached are:

Solicitation Documents: Proposed Subcontracts for the below listed firms:
MBE,WBE or SMLB FIRM NAME ADDRESS PHONE cﬁ::g:ﬁ\ﬁr MBE WBE SMLB

The attached documents outline the Good Faith Effort taken in complying with the Minority Guidelines.

CONTRACTOR SIONATURE OF AUTHORIZED REPRESENTATIVE

DATE PRINTED NAME OF AUTHORIZED REPRESENTATIVE
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